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Series 4000: District Employment
4100	Employee Rights and Responsibilities
4102	Anti-Harassment
Policy Statement
Employees will have the opportunity to work in an atmosphere free from unlawful harassment as defined by state, federal, and local laws. 
The District will promptly and thoroughly investigate complaints alleging unlawful harassment and take appropriate action, including discipline, against any person found to engaged in unlawful harassment.
The District’s procedures for investigating unlawful harassment are contained in Policy 3115-3115H.
Reporting Requirements
Board members, administrators, and supervisors must promptly report incidents of unlawful harassment and Retaliation that he/she observes or about which he/she receives information.
Board members, administrators, or supervisors who receive a complaint alleging a violation of this Policy must promptly report the complaint, in writing, to the Employment Compliance Officer(s) identified in Policy 3115B.
A failure to comply with reporting requirements may result in discipline, including discharge.
Legal authority:	20 USC 1681 et seq.; 29 USC 621 et seq.; 42 USC 1983, 2000d et seq., 2000e et seq., 2000ff et seq., 6101 et seq., 12101 et seq.; 29 CFR 1604.1 et seq., 1635; 34 CFR 106.1 et seq.; MCL 37.1101 et seq., 37.2101 et seq.; MCL 380.1300a
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