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4226-F-2	Notice of COVID-19 Emergency Temporary Standards
Series 4000: District Employment
4200	Employee Conduct and Ethics
4226-F-2	Notice of COVID-19 Emergency Temporary Standards
The following notice must be delivered to all employees either through hand-delivery or email on or before the Policy 4226 overall implementation date.
	To be sent on District letterhead


[Date]
Dear [__________________]:
The District is providing this notice pursuant to the Occupational Safety and Health Administration (“OSHA”) Emergency Temporary Standards (“ETS”) published on November 5, 47.2752021 and adopted by the Michigan Occupational Safety and Health Administration. See 29 CFR 1910.501(j). The OSHA regulations require that this Notice be provided to all employees.
OSHA ETS Requirements & District Policies and Procedures
OSHA ETS Requirements
ETS requirements are in 29 CFR 1910.501. For an explanation of ETS requirements, please see OSHA’s “COVID-19 Vaccination and Testing ETS.” 
District Policies and Procedures
The District’s ETS policy tracks ETS requirements and contains District procedures related to the ETS. The District’s ETS policy is Policy 4226, which can be found at the following link: [insert policy link]
COVID-19 Vaccine Information
For information about COVID–19 vaccine efficacy and safety and the benefits of being vaccinated, please see the CDC’s ‘‘Key Things to Know About COVID–19 Vaccines.’’
Anti-Retaliation Provisions
Federal law prohibits employers from retaliating against an employee for certain actions. The relevant anti-retaliation provisions are in 29 CFR 1904.35(b)(1)(iv) and the OSH Act in 29 USC 660(c). These 2 provisions protect employees from retaliation for engaging in activities protected by OSHA statute or regulation.
Under 29 CFR 1904.35(b)(1)(iv), employers are prohibited from discharging or discriminating against employees for reporting a work-related injury or illness. 
Under 29 USC 660(c), employers are prohibited from discriminating against employees for exercising rights under or for being required to act under the ETS. It also protects employees from retaliation for filing an occupational safety or health complaint, reporting a work-related injury or illness, or otherwise exercising any rights afforded by the OSH Act.
For more information about anti-retaliation protections, please see OSHA’s “Workers’ Rights under the COVID-19 Vaccination and Testing ETS.”
Criminal Penalties for Providing False Information
Federal law provides criminal penalties associated with knowingly providing false statements or documentation. The relevant prohibitions on providing false information are in 18 USC 1001 and the OSH Act in 29 USC 666(g). 
For more information, please see OSHA’s “Information for Employees on Penalties for False Statements and Records.” 
Thank you for your continued service to the District, its students, and the community. Your cooperation and dedication in these difficult times is appreciated and recognized. 
[Insert District Signature Block]
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